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This checkilist highlights the Menu Items, Components, and Pages necessary for
basic initial processing. The checklists focus on the most common general
situations. For specific detail see relevant manual.

Rehire is used when the employee has been off the state payroll for more than
one month.

HR/Payroll Checklist for Rehire of an Employee
previously employed by another Agency

You will need to contact the agency that the employee was previously employed
by. You will need to provide them with the rehire date and the position number
that the employee will now be employed in. If you do not know which agency the
employee was previously employed by you may contact OMB.

PREVIOUS AGENCY:

HR: (Navigation: Administer Workforce> Administer Workforce (GBL)> Use> Job Data)

I{ Wark Lacation \' Job Information  Job Labor Payrall ' Salary Plan 'Qnmpensatinn'.

Rehire (Work location tab) EmpiiD: NEW EmplReds: O
. fork Location First (4] 1 0e1 [¥] Last
¢ Insert an effective dated row CbrbSAE s eewaeeneme 0 )
(date Of reh“’e) *Effective Date: 007192003 B Effective Sequence: 'D_ *Joh Indicator:| Primary Job j"
. . Action /Reason; | Hir2 | l_ﬂ
e Action of Rehire aaom
H ‘osition Number: qJ osition e E]
Reason of Rehire e e - AR
. Override Position Data Position Management Record
o Enter the pOSItlon number *Regulatory Region: W-S-A_ﬂ United States
(Given by hiring agency) “Company: Y
*Business Unit: 11000 ﬂ Office of Mamt & Budget
*Department: g Department Entry Date: @

Location: g
Supervisor ID: ﬂ
Reports To: g

1D:

Establishment ID: =

I Personal Data Joh Data Employment Data Earnings Distribution Benefits Program Padicipation |
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REHIRING AGENCY:

HR: (Navigation: Administer Workforce> Administer Workforce (GBL)> Use> Job Data)

Work Localion Yy Job Information ' JobLabor  Pawioll o SalaryPlan |/ Compensation
Reh|re (Work location tab) EmpliD: NEW Empl Redé: O
. [Work Location irs 1061 [¥] Lag
e Insert an effective dated row —— e—— S
(date of rehire) ‘Effective Date: /091972003 5] Fffective Sequence: |0 +Job Indicator:| Primary Job =
. Action | Regafin: [ Hire =Y
o Effective sequence of 1 L
H Posjon Number: g Position Entry Date: ]
ACtlon Of Data Change COverride Position Data I™ Position Management Record
*Regulatory Region: [UsA @ United States
e Verify the information on “Campany: (Y
lo) Work Locatlon *Business Unit: 11000 Q) Office of Mgmit & Budget
0 \]Ob |nf0l’mat|0n *Department: S Department Entry Date: ﬂ
Location: 4
O Payro I I Supervisor ID: ﬂ
0 Salary Plan meportste: | &
o Compensation =
o Employment Data B ; v

(0] Earr"ngs D|Str|but|on I Personal Data Joh Data Employment Data Eamings Distribution Benefits Program Participation I

And make any changes necessary.

Once the job data pages are complete you will need to go to Personal Data.
(Navigation: Administer Workforce> Administer Workforce (GBL)> Use> Personal Data)

° Verlfy the |nf0rmat|on on {Hame History y_Address History | Personal History | IdentityDiversity |

O Name H|St0ry EmpliD: MNEW Etnployee Search for Employee 1D
0 Address History
o Personal History okl B T = e
(o] Identlty/DlverSIty S [Gemzo0s &l ==
And make any changes necessary. format using: [0BIQ United stses Refresh the Name iz |

Prefix: =

First: Middle:

Last: Suffix: |

Name:

The other HR pages that should be verified are:

(Navigation: Administer Workforce> Administer Workforce (GBL)> Use)
o Workers Compensation

e Emergency Contact
e Driver's License Data (optional)
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Payrol I: (Navigation: Compensate Employees> Maintain Payroll Data (US)> Use)

All of these pages should be verified that they are correct for the employee’s
current position.

Direct Deposit (The ‘Suppress DDP Advice Print’ box should be checked for all
employees with self service access)

Employee Tax Distribution (This panel should be checked for correct locality
information)

Employee Tax Data
e Federal Tax Data
e State Tax Data

General Deduction Data (All employees must be enrolled in S00901-Section 125
admin fee)

Commitment Accounting: (Navigation: Home>Define Business
Rules>Define Commit Accounting (US)>Setup>Department Budget Table)

Department Budget Table (All employees must have a department budget table. If
the rehire is a permanent employee filling a previously existing position, the table may
already be set up, but ensure the established account code(s) is correct for that

employee.)
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Benefits:

Navigation: Home>Compensate Employees>Administer Automated Benefits

(Refer to the training exercises found at the end of the Benefits Administration Manual
for more detail)

1. Verify BAS activity (Compensate Employees>Administer Automated
Benefits>Use>BAS Activity)

2. Assign Events to a Schedule (Run by NDPERS at least three times daily)

3. Verify schedule and program Assignment (Compensate Employees>Administer
Automated Benefits>Use>Event Status Update or Processing Controls Update)

4. Prepare Options (Compensate Employees>Administer Automated
Benefits>Process> Run Control)

5. Verify Prepare options (Compensate Employees>Administer Automated
Benefits>Use>Event Status Update or Processing Controls Update)

6. Produce enrollment form(s) Compensate Employees>Administer Automated
Benefits>Report>Enrollment Statement

7. Elect Options (Compensate Employees>Administer Automated
Benefits>Use>Election Entry)

8. Finalize/enroll (Compensate Employees>Administer Automated
Benefits>Process>Run Control)

9. Verify Finalized Event (Compensate Employees>Administer Automated
Benefits>Use>Event Status Update or Processing Controls Update).

10. Validate enrollment either in Base Benefits (Compensate Employees>Administer
Base Benefits>use>health plans, life, leave plans, etc.) or by viewing in the Benefits
Summary (Pay Dedns) (Navigation: Home > Compensate Employees > Administer
Base Benefits > Inquire>Benefit Summary (Pay Dedns)
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